ORDINANCE NO. 11353

AN ORDINANCE TO AMEND ORDINANCE NO. 11285, KNOWN AS THE BUDGET ORDINANCE, TO PROVIDE THAT CITY EMPLOYEES WHO ARE CALLED TO ACTIVE DUTY DURING A NATIONAL EMERGENCY SHALL BE PAID THE DIFFERENCE THAT THEIR CITY PAY EXCEEDS THEIR TOTAL MILITARY BASE PAY UP TO EIGHT HUNDRED FIFTY DOLLARS ($850.00) PER MONTH AND WITH CONTINUATION OF PENSION AND HEALTH CARE BENEFITS, NOT TO EXCEED ONE (1) YEAR AND TO TEMPORARILY EXTEND PAID MILITARY LEAVE FOR SUCH EMPLOYEES UP TO A MAXIMUM OF THIRTY (30) DAYS AND AUTHORIZING THE CITY FINANCE OFFICER TO APPROPRIATE THE NECESSARY MONEY FROM OTHER AVAILABLE FUNDS.



SECTION 1.  BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF CHATTANOOGA, TENNESSEE, That Ordinance No. 11285, known as the Budget Ordinance, be and the same is hereby amended so as to add a new section as follows:

City employees called to active duty during a National Emergency such as, but not limited to, the War on Terrorism or an Iraq Conflict, shall be paid the difference that their City pay exceeds their total military base pay, up to $850.00 per month, from the time called to active duty until relieved from active duty status, not to exceed one (1) year, and the City Finance Officer be and is authorized to appropriate the necessary money from other available funds.  (The difference in pay shall be calculated without regard to any payment of combat pay).

Further, with the concurrence of the General Pension Fund and the Fire and Police Pension Fund, or any union fund participation agreement, the City shall pay such contributions necessary, both the employee’s and the employer’s share, based on their pension-eligible salary at the time of call-up (not counting over-time pay) to ensure the continued enrollment and pension-eligibility of employees while called-up for this National Emergency for the same period as referenced above.  In this manner, the affected

employees shall not be penalized nor incur financial hardship as relates to their pension eligibility.

If Blue Cross Blue Shield of Tennessee will extend medical coverage to families affected by the call-up of reservists in response to the current National Emergency beyond the customary six (6) month period, the City shall pay the employers share of the premium for such coverage for up to one (1) year after any employee is called-up to active duty.  The employee’s share of the coverage shall remain the responsibility of the employee and may be paid in the most convenient method by the employee.  During the time of active duty, the employee may request the City to make such payments on his/her behalf and reconcile the amounts paid upon his/her return to City employment.



SECTION 2.  BE IT FURTHER ORDAINED, That Ordinance No. 11285 is amended to authorize paid military leave days for such City employees to be temporarily extended up to a maximum of thirty (30) days for such employees during the term of any National Emergency.

SECTION 3.  BE IT FURTHER ORDAINED, That this Ordinance shall take effect two (2) weeks from and after its passage as provided by law.

PASSED on Third and Final Reading

                December 3               , 2002.
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